
Psychology majors have the opportunity to develop a range of workplace skills, but 
are students able to identify their course experiences as evidence of these skills? 
While there are a wide range of jobs that are suited for psychology majors, if students 
do not understand the skills that they have developed in their courses or cannot 
apply those skills to different workplace settings and tasks, they may not be 
successful at finding a job or career that meets their interests and needs.

In this study, current students completed an online survey including self-ratings of 
skills related to a psychology major (Naufel et al., 2018), whether they could identify 
a course assignment related to those skills, and their confidence in preparing resume 
and interview materials.

Participants

• 72 current undergraduate students 

• 25% male, 84% Caucasian/White

• 30% first-year and sophomore students, 70% junior and senior students

BACKGROUND AND CURRENT STUDY

RESULTS and DISCUSSION

• Participants showed a high level of confidence in their skills, but were generally 
less able to identify a particular course assignment related to their skills.

• Participants showed less confidence in knowing how to talk about their courses on 
their resume or in preparation for job interviews.

• This poster shares a range of suggestions for more clearly communicating with 
students how their course assignments align with job-relevant skills.

• Data collection is on-going to better understand the specific career questions of 
students at different points in college, and to compare students planning on 
graduate school to those who do not intend to continue directly into a graduate 
program.

Psychology programs and course instructors should 
clearly connect course assignments and experiences 
to specific skills.
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• Course assignments that include skill inventories related to the course or the 
psychology major as a whole can ask students to both reflect on their own skill 
levels as well as experiences that have helped them develop those skills. [See 
Kruger & Zechmeister, 2001, for examples of skills inventories.]

• Many course syllabi already include course objectives, and perhaps department / 
program objectives. Instructors could also state how course assignments map on 
to achieving these objectives.

• Assignment descriptions could include a clear statement of the skills that 
assignment is meant to develop, to explicitly make the connection for students. 
[See Martini, Rail, and Norton, 2015, for examples.]

• Grading rubrics could use specific skill-related words and items to show students 
how their work shows the development of different skills.

• Departments could develop courses related to career exploration in psychology.

• “Careers in Psychology” courses should include information on the skills developed 
in the psychology major, and ask students to identify how their other courses have 
developed skills.

• Modules on psychology careers could be embedded into a range of courses, such 
as Intro to Psych, Research Methods, and/or capstone experiences to reinforce the 
importance of thinking about career goals and introduce students to 
developmentally-appropriate resources. [See Ciarocco et al., 2016, for an 
example.]

• Work with college career offices, if available, to present in classes and share 
resources with students.

• Include assignments to engage with the career office [i.e., review a resume or 
practice interviewing] or attend university career-related events.

• Compile and share career resources via a central department site [such as O*NET 
or the APA career information and data tools].
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